At-Tasyrih Jurnal Pendidikan dan Hukum Islam, 7(1) - June 2021 17-25
E-ISSN 25022997 / .

n t_To ’y 'i h P-ISSN 2461-0410  __

jurnal pendidikan dan hukum Islam

The Effect of Work Motivation of Madrasah Principals on Teacher
Performance in Madrasah Aliyah Negeri 3 Batanghari Provinsi

Ansori !, Lugmanul Hakim Hawasyi 2, Usman Handoyo 2
! Institute Agama Islam Nusantara Batang Hari, Indonesia
2 Institute Agama Islam Nusantara Batang Hari, Indonesia
% Institute Agama Islam Nusantara Batang Hari, Indonesia

Corresponding Author: Ansori, E-mail; ansoril183@gmail.com
Received: June 01, 2021 | Revised: June 03, 2021 | Accepted: June 08, 2021 | Online: June 08, 2021

ABSTRACT

In principle, teachers have a high enough potential to be creative in order to improve their performance.
these influencing factors include factors that arise from within the teacher's person, such as the teacher's
spersonality, or factors that arise from outside the teacher's person, including motivation. Therefore,
every leader in an educational institution needs to have certain strategies to improve performance. Based
on the results of observations made by the author on teachers at Madrasah Aliyah Negeri 3 Batanghari,
there are various kinds that affect teacher performance, which the author considers to be a problem and is
very worthy of further research on. "The Effect of Work Motivation of Madrasah Principals on Teacher
Performance in Madrasah Aliyah Negeri 3 Batanghari*.
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INTRODUCTION

Teacher's performance has always been the center of attention, because teachers are
a determining factor in improving learning achievement and playing a role in improving
the quality of education (Qureshi dkk., 2022). In principle, teachers have a high enough
potential to be creative in order to improve their performance. These influencing factors
include factors that arise from within the teacher's person such as the teacher's personality,
or factors that arise from outside the teacher's person, including motivation (Gabriela dkk.,
2022). Motivation is the encouragement that a teacher gets from his boss. The motivation
obtained will greatly affect the performance of the teacher, motivation is an impetus that
arises from a person to do something, a teacher who has high motivation will try to give
the best that can be done, because he has a high commitment (Kartel dkk., 2022).
Therefore, for every leader in an educational institution it is necessary to have a certain
strategy to improve the performance of teachers. Based on the (grand tour) the results of
the observations that the author made on teachers at Madrasah Aliyah Negeri 3
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Batanghari, there are various kinds that affect teacher performance, this is what the author
considers to be a problem and is very worthy of further research on (Keshav dkk., 2022).
"The Effect of Work Motivation of Madrasah Principals on Teacher Performance in
Madrasah Aliyah Negeri 3 Batanghari" this is what the author considers to be a problem
and is very worthy of further research on (Dewi S dkk., 2022). "The Effect of Work
Motivation of Madrasah Principals on Teacher Performance in Madrasah Aliyah Negeri 3

Batanghari™ this is what the author considers to be a problem and is very worthy of
further research on (Hikmah dkk., 2022). "The Effect of Work Motivation of Madrasah
Principals on Teacher Performance in Madrasah Aliyah Negeri 3 Batanghari”

Basis Of Theory, Framework Of Thinking, performance is the final result or work
ability of a person or group of people for a job at a certain time. The form of performance
can be in the form of the end or products of goods and services, forms of behavior, skills,
competencies, facilities and so on (Demina dkk., 2022). An educator must have some
basic abilities as an effort to improve the quality of education (Anoum dkk., 2022). The
department of education and culture has formulated the basic abilities that teachers must
have (Ilham dkk., 2022), namely personal abilities and professional abilities (Firman dkk.,
2022). The Ministry of Education and Culture further details the three groups of abilities
into ten basic abilities, namely: (1) Mastery of subject matter along with basic scientific
concepts. (2) Management of teaching and learning programs. (3) Classroom
management. (4) Use of media and learning resources. (5) Mastery of educational
foundations. (6) Management of teaching and learning interactions. (7) Student
achievement assessment. (8) Introduction of guidance and counseling functions and
programs. (9) Introduction and implementation of school administration(Najeed et al.,
2022; Qureshi et al., 2022; Safitri et al., 2022). (10) Understanding the principles and the
use of the results of educational research for the benefit of improving the quality of
teaching (Safitri dkk., 2022). Some of the main sources that cause ineffective performance
are individual factors, factors from the organization, factors from the external
environment.

Mmotivation is defined by Fillmore H. Stanford that "Motivation as an energizing
condition of the organism that serves to direct that organism towards the goal of a certain
class" (Motivation is a condition that moves humans towards a certain goal) (Hartini dkk.,
2022). In short, on the one hand, passively, motivation appears as a need as well as a
driving force that can mobilize all potential, both employees and other resources. On the
other hand, from an active perspective, motivation appears to be a positive effort in
mobilizing the power and potential of employees in order to achieve goals productively.
Work motivation is the encouragement or stimulation given to someone to have the will to
act (Nopiana dkk., 2022). This encouragement can be done in various ways, for example
by increasing wages, rewards, and rewards which are certain bonuses (Rohmalimna dkk.,
2022a). With indicators: rewards, challenges and responsibilities.
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Thinking Framework

Work Motivation (X) Teacher Performance (Y)
Jappreciation “Pepersonal Abilities
“Challenge R “PProfessional Ability
“Responsible ] “SSocial Skills

By referring to the various theories described above, the influence between research
variables can be directed as shown above (Rohmalimna dkk., 2022b). The work
motivation of Madrasa principals has an effect on teacher performance.

RESEARCH METHODOLOGY

This research is a quantitative research with a survey approach type (Liang dkk.,
2019). According to Suharsimi Arikunto, quantitative research is a research approach that
is required to use numbers, starting from data collection, interpretation of the data, and the
appearance of the results1. The population in this study were all 13 teachers at Madrasah
Aliyah Negeri 3

Batanghari In this study the research sample was the entire study population . this
isbecause the study population is less than 100 people, so researchers use total sampling as
a sampling technique. Total sampling means making all members of the population as the
research sample (Yang dkk., 2020). So in this study, all 13 teachers at Madrasah Aliyah
Negeri 3 Batanghari were the research samples. Validity is the truth or validity of the
research instrument used (Zhao dkk., 2022). Validity shows the extent to which the
measuring tool measures what you want to Measures: If rcount is positive and rcount >
rtable then the variable is valid, If rcount is not positive and rcount < rtable then the
variable is invalid.

RESULT AND DISCUSSION

The descriptive statistics used is a measure of central symptoms which includes the
highest score, lowest score, average (mean) (Asadi-Pooya & Simani, 2020), values that
often appear in respondents’ answers (mode), mean (median), standard deviation (standard
deviation) and sample variance.

the the description of the data presented in this section includes variable data on the
variable learning model (X) and learning outcomes (Y), after being processed using
descriptive statistics with the SPSS version 20.0 program (Wolraich dkk., 2019). Variable
Work Motivation Variables (X) are measured through a questionnaire consisting of 17
statement items. .

Relative  Ffrequency Cum Frequest
No. class intervals Ffrequency (%) 1
7.692307692
2 63 - 67 2 15.38461538 3
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3 68 - 72 8 61.53846154 11

4 73-77 1 7.692307692 12
5 78 - 82 1 7.692307692 13
AMOUNT . 100

Based on the table above, the mode, median and mean values are in the fourth
interval class 68 — 72 (Huhn dkk., 2019). In addition, the number of respondents who get
the highest score and the lowest score is balanced so that the data tends to be normally
distributed (Asadi-Pooya & Simani, 2020). The table above also illustrates that the
frequency distribution of the Work Motivation variable is a symmetrical curve.

The Teacher Performance Variable (Y) was measured through a questionnaire
consisting of 17 statementsitems

Relative Ffrequency (%) Cum Frequest

No. class intervals Ffrequency 7.6923077 1
2 54 - 59 2 15.384615 3
3 60 - 65 7 53.846154 10
4 66 - 71 2 15.384615 12
5 72-77 1 7.6923077 13
AMOUNT 13 100

Based on the table above, the mode, median and mean values are in the fourth class
interval from 60 to 65 (Ye dkk., 2020). In addition, the number of respondents who
obtained the highest score and the lowest score were balanced so that the data tends to be
normal distributed (Carod Artal, 2020). The table above also illustrates that the
distribution of the teacher performance variable frequency is a symmetrical curve.

Qesting the analysis requirements used consisted of three types, namely the
normality test, homogeneity test and linearity test (Abdel-Mannan dkk., 2020). The
following will describe the test results one by one using the help of the SPSS version 20.0
program (Zhang dkk., 2020). The data normality test can be done with the Kolmogorov-
Smirnov test. By first determining the testing hypothesis, namely:

Ho : data is normally distributed

Ha : data is not normally distributed.

Normality test

Work Motivation Normality Test (Variable X)

Tests of Normality

Kolmogorov-Smirnova Shapiro-Wilk

Sstatistics df Sig. Sstatistics  Df Sig.

177 13 .200 * .933 13 371

Based on the table above, the value of Sig = 200 is obtained (Kolmogorov- Smirnov
test). The value of 200 is greater than the value of a (alpha) 0.05. Or 200>

0.05, then the work motivation data (X) comes from a population that is normally
distributed.
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Teacher Performance Normality Test (Variable Y)
Tests of Normality
Kolmogorov-Smirnova $hapiro-Wilk |

Sstatistics|Df Sig. Sstatistics|Df Sig.
Teacher 183 13 200 906 13 163
Peperformance
Based on the table above, the value of Sig = 200 is obtained (Kolmogorov- Smirnov
test) (Wang dkk., 2020). The value of 200 is greater than the value of o (alpha) 0.05. Or
200> 0.05, then the teacher performance data (Y) comes from a population that is
normally distributed.
Homogeneity test
Homogeneity Test of Work Motivation (Variable X) ANOVA Work motivation
Based on the results of the calculations by SPSS above, the r (sig) value is smaller than the
determined o (alpha) level (ie 0.05) or 0.030 <0.05 so that the scores on the Work
Motivation variable and the scores on Teacher performance variables spread
homogeneously.
Homogeneity Test of Teacher Performance (Variable Y)
Teacher Performance

Sum of Means

Squares Df Square F Sig.

Btween Groups 486,500 9 54,056 108,111 .001, Within Groups 1,500 3,500, Total
488,000 12. Based on the results of the calculations by SPSS above, the r (sig) value is
smaller than the determined o (alpha) level (ie 0.05) or 0.001 <0.05 so that the scores on
the teacher performance variable and the scores on Work Motivation variable spreads
homogeneously.

Linearity Test

Linearity Test of Variable X over Variable Y Based on the results of data processing
with SPSS above (Galani dkk., 2021), it appears that the value of r is smaller than the
level of o (alpha) used (0.05) or 0.003 <0.05, so the Work Motivation variable on the
Teacher Performance variable is linearly patterned .

Linearity Test for VVariable Y over Variable X

Based on the results of data processing with SPSS above, it appears that the value of
r is smaller than the a (alpha) level used (0.05) or 0.000 <0.05, so that the Teacher
Performance variable on the Work Motivation variable has a linear patterns.

Hypothesis test
Simple Linear Regression Analysis
Constant) 17,591 2,192 8,025,000, Teacher Performance .820 .035 .990 23,667 .000
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Dependent Variable: Work Motivatio, The formula used in the calculation of simple linear
regression is as follows:

Y =a+bx

Y =17.591 + 0.990x

Based on the above calculations, it can be seen that the effect of Work Motivation
(X) on Teacher Performance (Y), or Teacher Performance determined by Work
Motivation is 0.990 or 99.%. Furthermore, testing the hypothesis can be seen from the
results of the following calculations, Hypothesis Testing: There is a direct effect of Work
Motivation (X) on Teacher Performance ().

Determination Analysis (R2)

Results of Determination Analysis (R2) Summary models. Model RR Square
Adjusted R Square Std. Error of the Estimate. 1 .990a .981 .979 .765 a. Predictors:
(Constant), Teacher Performance
Dependent Variable: Work Motivation

Based on the table above, the r2 (r square) number is 0.990 or 99%. This shows that
the percentage of the contribution of the influence of the independent variable (work
motivation) on the dependent variable (teacher performance) is 99%, while the remaining
1% is influenced or explained by variables that are not damaged in this research model .
Test Analysis

Results of T-Test Analysis of Work Motivation (X) on Teacher Performance (Y). 1
Teachers Peperformance .820 .035 .990 23,667 .000

Dependent Variable: Work Motivation, The hypothesis states that work motivation
(X) affects teacher performance (). The t distribution table is sought at a = 5%: with
degrees of freedom (df) nk-1 or 13-1-1 = 11 (N is the number of respondents and K is the
number of independent variables). By testing a = 5% (significant = 0.05) the results
obtained for the t table of 1.79588. Based on the regression analysis, it was found that the
value of tcount> ttable (23.667> 1.79588) means that partially work motivation has a
significant effect on teacher performance. Therefore, Ho is rejected, meaning that partially
there is a significant influence between work motivation and teacher performance. Thus
the hypothesis is accepted. This means that the better the principal's work motivation, the
better the teacher's performance.

The result of the equation that is carried out automatically above is entered
into the following structural equation drawing:

The work motivation of the madrasah principal has an effect on teacher
performance, this means that the better the work motivation of the Madrasah Principal, the
better the teacher will be at work at Madrasah Aliyah Negeri 3 Batanghari. Motivation is
the desire to do something, while the motive is a need, desire, desire or impulse. This can
be proven by the results of research which show that the tcount of X variable is 23.667
because the tcount> ttable (23.667> 1.79588) means that partially work motivation has a
significant effect on teacher performance. Therefore, Ho is rejected, meaning that partially
there is a significant influence between the work motivation of the head of the madrasa
and teacher performance. Thus the hypothesis is accepted.
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CONCLUSION

The conclusion of this research is that the better the work motivation of the head of
the madrasa, the better the performance of teachers at MAN 3 Batanghari. Based on the
results of this study, it can be concluded that the research hypothesis which states "The
work motivation of madrasah principals has a direct effect on teacher performance” is
acceptable. The principal's work motivation which dominantly affects teacher
performance is: Personal Ability, Professional Ability and Social Ability. The amount of
influence of work motivation on teacher performance at Madrasah Aliyah Negeri 3
Batanghari is 99% (very strong).

It is hoped that the principal of Madrasah Aliyah Negeri 3 Batanghari will always
increase creativity in providing motivation to teachers to always provide better
performance in the implementation of learning in schools. This is so that teachers are
always motivated in their performace.
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